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16 December 2004

Dear Colleague,

NHS PENSIONS NEWSLETTER – Changes for Sessional GPs Update

For ease, the NASGP has selected certain paragraphs from TN15/2004 that are particularly applicable to Sessional GPs. However, all information on this document should only be read in context of the FULL document TN15/2004.
The NHSPA have issued TN15/2004 which updates Technical Newsletter TN5/2004, which gave important information about changes to the NHS Pension Scheme Regulations affecting doctors and other staff engaged in Primary Care. The guidance in TN5/2004still remains subject to Parliament and the making of Amendment Regulations. 

The Amendment Regulations are expected to come into force early in the New Year and will apply retrospectively from 1 April 2004.  The changes will implement agreements reached by professional and NHS employer representatives in the new practice based GMS Contract, and affect pension benefits and procedures, including the ending of ‘pilot’ status for Personal Medical Services (PMS) Practices.  The Regulations will also implement some changes to the NHS Injury Benefit Scheme.

Updated instructions and guidance in TN15/2004 
For ease of reference the updated information provided in TN15/2004 is contained in several annexes. These are as follows:

Annex 1: General Practitioners Pensionable Pay

This annex explains that all NHS income in respect of primary medical services, after deductions of expenses, received by a GP (or GP Practice) from a NHS Pension Employing Authority is now pensionable. Guidance is provided on how NHS pensionable income, other than mainstream GMS/PMS income, is recorded on the new SOLO form or on the end of year Certificate.  

Annex 2: Medical Dynamising Factors

This annex explains how the medical dynamising factors are to be calculated with effect from April 2004 onwards.

Annex 3: Non GP Partners

This annex explains the criteria and procedure for non GP partners in GMS joining the NHS Pension Scheme. It also explains NHS Injury Benefit Scheme rights for non GP partners.

Annex 4: Pension Contributions and Collection Arrangements

This annex provides detailed guidance on the rate of contributions and the method of collecting contributions in respect of all types of GPs and other staff engaged in GMS/PMS. It also provides further details on how GPs NHS pensionable earnings other than their mainstream GMS or PMS earnings (i.e. Primary Care Trust Executive Committee allowances) should be recorded. 

PCTs and LHBs are reminded that they are the “employer” for NHS Pension Scheme purposes for all types of GPs including Salaried GPs.   

Annex 5: Out Of Hours Providers

This annex provides guidance for certain Out Of Hours Providers (i.e. GP co-operatives) who may wish to join the NHS Pension Scheme. It also provides information and instructions on the pensionable status of GPs and other staff working for an Out Of Hours Provider. 

Annex 6: The New Form GP SOLO

This annex provides a specimen copy of the new SOLO form to be used by all GPs (except GP locums) who do not wish to ‘pool’ their ‘fringe’ NHS earnings.  

Annex 7: Aide Memoire (NHS Pensions Administration For Staff Working In Primary Medical Services)     

This annex provides a brief checklist for the procedures, responsibilities, and relevant pension forms in respect of NHS primary care staff working for PCTs, LHBs, GP Practices, and Out Of Hours Providers.
For ease, the NASGP has selected certain paragraphs from TN15/2004 that are particularly applicable to Sessional GPs. However, all information on this document should only be read in context of the FULL document TN15/2004.
New NHS Pensions Agency literature 

The new form GP SOLO is being introduced to facilitate the recording of pensionable earnings for GPs who perform NHS primary medical services (including OOHs) as an individual. More information is provided at Annex 4, paragraph 27.

Two new forms GP Locum C and D will also be available to facilitate the recording of pensionable GP locum work when the locum is deputising for an OOH GP. More information is provided at Annex 5, paragraph 18.

The ‘Practitioner’ and ‘GP Practice Staff’ NHS Pension Scheme Member Booklets, SDP and SDGP respectively, are being revised in anticipation of the changes described in this Newsletter. 

The new form GP SOLO, new forms GP Locum C and D, and the revised booklets will be made available on the Pensions Agency website at www.nhspa.gov.uk and from the Agency’s Stationery Store (tel. 08701 555455). The new forms and revised booklets will be available early in the New Year once the Amended Regulations are in force.

From 1 April 2004 every GMS/PMS Partner (including non GP Partners) and Single Handed GPs will have to complete an end of year Certificate declaring their own NHS pensionable pay. More information is provided at Annex 1 (paragraph 4) and Annex 4 (paragraphs 13 to 15). A specimen copy of the Certificate will be made available in a future Newsletter and on the Agency’s website early in the New Year.

Selected Information from TN 15/2004 Annexes 1 to 7 of Newsletter 15/2004

PENSION CONTRIBUTIONS AND COLLECTION ARRANGEMENTS               Annex 4

Salaried GP status in the NHSPS (assistant practitioners)

1. In GMS and in permanent PMS, all Salaried GPs* on a PCT performers list, including:

· GMS and PMS assistant (salaried) GPs employed by a GP practice  

· GP retainers   

· GPs on the flexible career scheme and

· GPs directly employed by a PCT/LHB for the provision of primary medical services will continue to be regarded as assistant practitioners for NHSPS purposes and the relevant PCT/LHB will be their Employer for NHSPS and NHS Injury Benefit Scheme purposes.  Practices must not complete pension records (i.e. SS14/SD55s) or record contributions on form GP1 for any salaried GPs they employ.  

*1. Excludes GP registrars, who are trainees and pensionable as ‘officers’ in the NHSPS.

*2. Excludes hospital doctors employed by a PCT to undertake secondary care in a primary care setting, who will be pensionable as officers in the NHSPS. 

Confirming a Salaried GP’s pensionable earnings to the PCT/LHB

2. When a practice employs a Salaried GP for the first time, they will need to inform the PCT/LHB of their agreed NHS pensionable earnings, net of expenses, as soon as possible and thereafter in April each year.  The PCT/LHB and practice should then take account of the relevant NHSPS EE and ER contributions, including any added years and MPAVC contributions, in their total monthly NHSPS deduction from the practice global sum or contract price.  The contributions deducted should be paid in the same way as for principal practitioners as described in paragraph 12 of this Annex.   

3. Any significant change in the practices provisional monthly NHSPS contribution deduction from global sum or contract price, due to changes in a Salaried GPs pay, should be adjusted for in-year and finalised with other adjustments, when practice accounts for the year are closed. 
4. NHSPS contributions in respect of GP locum work or other work performed individually (rather than on behalf of their practice) by a Salaried GP must not be collected via the practice global sum. The revised GP Locum forms and new form GP SOLO should be used for recording this work and forwarding contributions. Further guidance will be available on the Agency’s website in the New Year.  
GP registrars

5. GP registrars (i.e. trainee GPs) will continue to be regarded as officers, not practitioners, in the NHSPS and for the purposes of all guidance in this Newsletter. The PCT/LHB will remain the employer for NHSPS and NHS Injury Benefit purposes. 

6. The registrar’s salary should usually be agreed by the PCT/LHB at interview, including the EE contributions to the NHSPS, net of any supplement etc for expenses. The practice will need to collect the registrar’s EE contributions, including any additional contributions for added years and MPAVCs. The PCT/LHB should reimburse the net approved costs to the practice, taking account of the EEs they have recovered, and pay over to the Pensions Agency, EEs at 6%, and ERs at 14%. The PCT/LHB should recover the total cost of the GP registrar scheme from the appropriate postgraduate deanery.

GP Returners Scheme and the GP Flexible Career Scheme

7. The GP Returners Scheme will continue in new GMS with the PCT/LHB being responsible for sending EEs and ERs to the Pension Agency and recovery from the postgraduate deanery arranged in the usual way.  However, it should be remembered that GP Returner’s are qualified GPs, not trainees, and will accrue assistant or principal practitioner benefits in the NHSPS. The GP Flexible Career Scheme (FCS) also continues under new GMS with the FCS GP afforded assistant practitioner NHSPS status. GP practices continue to be partially reimbursed for employing FCS GPs in new GMS. 

GP locum work

8. GP locum work (irregular contract for services arrangements deputising for an absent GP or providing temporary GP assistance for a NHSPS Employing Authority) will be pensionable in new GMS/PMS in the same way as in ‘old’ GMS/PMS. Subject to the Regulations coming into force in the New Year GP locum work deputising for an absent OOH GP who is employed by an OOHP that is a NHSPS Employing Authority will become pensionable from 1 April 2004.  GP locums who regularly work for an OOH Provider (rather than to deputise) cannot “pension” this work as a GP locum. Please refer to paragraph 19 of Annex 5 for further details.

9. GP locums should continue to apply for NHSPS membership for GMS/PMS locum work performed for GP Practices on forms GP Locum A and B. This includes any locum work in respect of OOHs if the Practice has retained OOHs responsibility for its patients. GP locum work performed in respect of deputising for an OOHP GP will, subject to the Regulations, be pensioned by using forms GP Locum C and D. More information is provided in paragraph 18 of Annex 5.  

10. PCTs will continue to be responsible for the payment of ERs for GP locum work performed at GP Practices, at the new rate of 14%, for the period of the ‘GMS Statement of Financial Entitlements For 2004/5’, which runs from 1 April 2004 to 31 March 2005; ERs should come from the “PCO Administered Funds” account.  Arrangements from 1 April 2005 will be confirmed as soon as possible  

Primary medical NHS work performed individually by a GMS/PMS GP under a fee based contract for services arrangement outside of a practice GMS/PMS contract and global sum/contract price 

11. GMS/PMS GPs who perform primary medical NHS services as an individual (i.e. outside of their normal GMS/PMS work) for a NHSPS Employing Authority (such as a PCT/LHB or NHS Trust) under a fee based contract for services arrangement and not on behalf of their practice can, subject to the Regulations, now pension these payments.  To ensure the GP’s pension records are properly completed the relevant NHSPS Employing Authority must complete the new form GP SOLO and not forms SS14/SD55.  The Employing Authority is responsible for deducting NHSPS employee contributions (EEs) from their payment (net of the GP’s expenses) and paying the employer contributions (ERs). All the contributions must be forwarded with the form GP SOLO to the host PCT/LHB. The host PCT/LHB is usually the PCT/LHB with whom the GP is registered on the Performers List. The form GP SOLO is a new form that will be made available from PCTs/LHBs, the Agency’s Stationery Store and on the Agency’s website at www.nhspa.gov.uk.   A specimen copy of form GP SOLO is provided at Annex 6 to this Newsletter. GPs who wish to share their pensionable income with their colleagues and pay it into the practice account must declare it on the end of year Certificate; they must not use the form GP SOLO. 

12. The host PCT/LHB who is keeping the GMS/PMS GP’s NHSPS pension records must include the net pensionable pay recorded on form GP SOLO in the GPs NHSPS annual pension record on form SD55, and forward the EEs and ERs to the Pensions Agency as described in paragraph 12 of this Annex. 

Board, advisory, and PCT Executive Committee work

13. Locum GPs cannot ‘pension’ any PCTEC earnings.
GP performers in PMS 

14. From 1 April 2004 all salaried PMS GP performers, including GP retainers and flexible career scheme GPs, now accrue NHSPS membership as assistant practitioners. The PCT/LHB is, in every case, the employer for NHSPS and NHS Injury Benefit Scheme purposes.

15. From the 31 March 2004 PMS practices should no longer hold forms SD55 for salaried GPs or send in contributions via the form GP1. From 1 April 2004 the PCT/LHB is responsible for record keeping (i.e. forms SS14/SD55’s) and for forwarding all NHSPS contributions via form RFT1. 

OUT OF HOURS PROVIDERS






Annex 5 

GMS/PMS GPs (other than GP locums) engaged or employed by an approved OOHP

1. GPs who are already NHSPS members and who perform regular (not locum) NHS work for an approved OOHP as an individual and under a fee-based contract for services arrangement or a formal contract of employment must pension their OOH work. The PCT with whom the GP or practice has a contract and/or is listed as a GP performer will normally be the employer for NHSPS purposes and NHSPS membership will be accrued on a practitioner basis. The new form GP SOLO (and not form SS14/SD55) must be used to record this work; see paragraph 14 below. NHSPS ERs and EEs in respect of GPs must not be sent by a GP co-operative directly to the Pensions Agency; they must be sent to the host PCT/LHB along with the form GP SOLO. 

2. If a GP performs regular (not locum) NHS work for an OOHP on an individual basis, rather than on behalf of a practice, the OOHP should deduct NHSPS EEs at 6% of the payment, net of expenses, made for each period of work.  The OOHP is responsible for the ERs at the rate of 14% of the net pensionable pay. All the contributions should be forwarded to the PCT/LHB who is keeping the GP’s pension records (usually the one with whom they are listed as a GP performer) together with a completed form GP SOLO every month. Form GP SOLO will be made available as soon as possible on the Agency’s website at www.nhspa.gov.uk and from the Agency’s Stationery Store. A specimen copy can be perused at Annex 6.   

3. The PCT/LHB who is keeping the GPs pension records should ensure that the net pensionable pay recorded on form GP SOLO should be included in the GPs NHSPS annual pension record on form SD55, and the EEs and ERs forwarded to the Pensions Agency, as described in Annex 4, paragraph 12.

4. If the GP is working for the OOHP on behalf of a GMS or PMS practice (i.e. the practice is contracting with the OOHP to provide an additional NHS service) the form GP SOLO or forms SS14/SD55 must not be used. The OOHP should pay the practice gross and supply a professional receipt confirming the NHS work done, for inclusion in their end of year Certificate of pensionable earnings provided to the PCT/LHB when the practice accounts are closed.  The gross amount received by the practice must include ERs as the earnings will be pensionable in the NHSPS after deduction of expenses and attract EEs and ERs on the net amount remaining. 

GPs who opt out of the Scheme in respect of work for an approved OOHP

5. If a GP working for an OOHP wishes to ‘opt out’ of the NHSPS they must do so in all other NHS GP posts.  

GP locum work for OOHPs
6. Subject to the making of the Regulations where a GP locum is deputising for an OOH GP the GP locum and the OOHP will be required to complete new forms GP Locum C and D. The GP locum must send them to their host PCT/LHB in the same way as is for forms GP Locum A and B. The information to be recorded and the time for completion of the forms will be the same as for forms GP Locum A and B. The OOHP will be responsible for the payment of ER contributions at 14% in respect of the work and all the contributions (EEs and ERs) must be forwarded by the GP locum to their host PCT/LHB for recording in their pension records and payment to the Pensions Agency.  Further information will soon be available on the GP locum web page on the Pension Agency’s website. In view of the above, NHS contracts for GP practices or Primary Care Organisations undertaken by an OOHP must reflect the cost of ER contributions for all staff that will be NHS Pension Scheme members. Any contracts already arranged between an OOHP and a GP practice or PCT/LHB, in anticipation of the making of Regulations must be reviewed. 

7.  GP locums who undertake regular OOHs work but not in a deputising role must not record this work on forms GP Locum C and D. They must use the new form GP SOLO to record their regular OOHs work and will be afforded assistant practitioner NHSPS status with their host PCT/LHB being their employer for NHSPS purposes. The host PCT/LHB is responsible for record keeping (i.e. forms SS14/SD55s) and for forwarding the ERs and EEs on form RFT1. 

Annex 7

NHSPS Members Providing and Performing

NHS Primary Medical Services

	Type of Scheme Member
	NHSPS Status
	NHSPS Employer
	NHSPS forms 
	Notes

	GP Partner or Single Handed GP (GMS/PMS Provider/Contractor/ Performer)
	Principal Practitioner
	PCT/LHB
	SS14 & SD55
	No change to existing arrangements

	Salaried GP (including a GP retainer or flexible career scheme GP) formally employed by a GMS or PMS Practice
	Assistant Practitioner
	PCT/LHB
	SS14 & SD55
	The Practice must not complete SS14/SD55s or send contributions directly to the NHSPA 

	Salaried GP (including a GP retainer or FCS GP) formally employed by a PCT/ LHB to perform GMS/ PMS/ OOHs work
	Assistant Practitioner
	PCT/LHB
	SS14 & SD55
	If a salaried GP is working for more than one PCT/LHB under a formal contract of employment a new pensionable post must be created by each PCT/LHB

	GP employed or engaged (under a contract for services) by a GP co-op who is also a pensionable Single Handed GP or GP Partner
	Principal Practitioner
	PCT/LHB
	GP SOLO form or end of year Certificate
	A new pensionable post must not be created. All pensionable earnings will be linked to the GP’s earnings on one SD55 by the host PCT/LHB

	GP employed or engaged (under a contract for services) by a GP co-op who is also a pensionable salaried GP elsewhere
	Assistant Practitioner
	PCT/LHB
	GP SOLO form or, if the GP is working on behalf of the Practice, end of year Certificate.
	A new pensionable post must not be created. All pensionable earnings will be linked to the salaried GP’s pensionable earnings on one SD55 by the host PCT/LHB

	GP regularly employed or engaged (under a contract for services) by a GP co-op who has no other pensionable GP employments elsewhere
	Assistant Practitioner
	PCT/LHB
	GP SOLO form, SS14 & SD55
	The GP and co-op are responsible for completing the SOLO form on a monthly basis and sending it (with the contributions) to the host PCT/LHB. The host PCT/LHB is responsible for submitting forms SS14 & SD55 to the NHSPA with all the contributions

	GP Partner or SH GP engaged by a NHSPS Employing Authority (PCT, LHB, Trust, GP Practice) to perform “fringe” NHS  (Primary Medical Services) work; Annex 1 refers


	Principal Practitioner
	PCT/LHB
	GP SOLO form or end of year Certificate
	A new pensionable post must not be created. All pensionable earnings will be linked to the GP’s pensionable earnings on one SD55 by the host PCT/LHB


	Type of Scheme Member
	NHSPS Status
	NHSPS Employer
	NHSPS forms 
	Notes

	Salaried GP engaged by a NHSPS EA (PCT, LHB, Trust, GP Practice) to perform “fringe” NHS (Primary Medical Services) work; Annex 1 refers
	Assistant Practitioner
	PCT/LHB
	GP SOLO form or, if the GP is working on behalf of the Practice, the end of year Certificate
	A new pensionable post must not be created. All pensionable earnings will be linked to the salaried GP’s earnings on one SD55 by the host PCT/LHB

	GP Returner who is a GP Partner
	Principal Practitioner
	PCT/LHB
	SS14 & SD55
	No change to existing arrangements

	GP Returner who is a salaried GP
	Assistant Practitioner
	PCT/LHB
	SS14 & SD55
	No change to existing arrangements

	GP Locum working for a GMS/PMS Practice
	Locum Practitioner
	PCT/LHB
	GP Locum A and B. SS14 & SD55
	No change to existing arrangements

	GP Locum deputising for an OOHs GP
	Locum Practitioner
	PCT/LHB
	GP Locum C and D. SS14 & SD55 must only be used if the GP Locum is not already a NHSPS “Locum Practitioner” NHSPS member 
	If already a GP Locum NHSPS member a new pensionable post must not be created. The OOHs pensionable earnings must be added (by the host PCT/LHB) to the locum’s GMS/PMS pensionable earnings on one SD55 

	GP Locum who also regularly works for an OOHs Provider/GP co-op but is not deputising for an OOHs GP
	Assistant Practitioner
	PCT/LHB
	GP SOLO form. SS14 & SD55
	The OOHP/GP co-op & the GP Locum are responsible for completing the form GP SOLO and forwarding it with all contributions to the host PCT/LHB every month. The host PCT/LHB is responsible for sending all contributions and submitting forms SS14 & SD55 to the NHSPA. This type of NHSPS member will have two concurrent pensionable posts; one as a Locum Practitioner and one as an Assistant Practitioner 

	GP Practice Staff
	Officer
	GP Practice
	SS10GP & SD55
	No change to existing arrangements

	Non-GP salaried staff employed by a PCT/ LHB to perform OOHs & other NHS work
	Officer
	PCT/LHB
	SS10 & SD55
	Will accrue the same pension rights as other PCT/LHB salaried staff

	Non-GP salaried staff employed by a GP co-op/OOHP to perform OOHs work
	Officer
	GP co-op/ OOHP
	SS10 & SD55
	Will accrue the same pension rights as GP Practice Staff

	Non-GP GMS/PMS Partners (Providers)
	Whole-time Officer (regardless of the hours worked)
	PCT/LHB
	SS10 & SD55
	The Practice must not complete SS10/SD55s or send contributions directly to the NHSPA 
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